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Employee Well-being and Satisfaction Committee Meeting
July 22, 2015

Income Protection Plan RFP
A. Maintain current plan with premium reduction
B. Move to a more traditional Plan

Ted Pafundi explained that the district has had a disability plan for over 25 years and recently
went through an RPF process. The plan was designed and underwritten for an educational
employer and is no longer routinely available in the marketplace.

The current short-term disability period is up to 2 years for illness/5 years for accident.
Employees purchase monthly amounts, up to 60 percent of their income with three optional
waiting periods (15, 30, or 60 days). The current long-term disability period is up to age 65.
Employees purchase monthly amount up to their short-term disability monthly benefit or below.

Aon conducted a market search to obtain proposals for our voluntary short-term and long-term
disability coverage. They received responses from Assurant, the incumbent carrier, and seven
(7) other vendors. They were asked to quote on our current plan design and if it was not
available, quote on a proposed standard 60 percent income replacement plan.

Only Standard insurance quoted the current plan; however, there were still material deviations.
The other vendors indicated they could not administer the current short-term benefit design.
The responders did quote on a traditional plan; however, there would be materials transition
issues due to the fundamental differences in the plan design, including the age-based rates. The
overall premium ranted from $2.3 to $4.482 million. Standard insurance as the closest
responder from a cost perspective to transition to a more contemporary plan, but the individual
premiums increased slightly over age 50. Assurant responded with a decrease in rates to their
current plan for 2016. The short-term disability rate decreased 5 percent and the long-term
disability rate by approximately 17 percent, with an overall 7.2 percent decrease based on
current enroliment.

Options —

1. Continue with current carrier and plan design, with rate discount, realizing that changes in
carrier may be imminent.

2. Consider proposed traditional plan options, with material plan design and rate changes.
Closes responder was Standard, with overall rate similar; however, on an individual basis
rates could double based upon older age group.

Ted Pafundi’s recommendation would be to stay with current plan with the knowledge that it

may go away. If you started today to develop this plan, this would not be the plan to use. Going

forward if we transition to another plan it would be based on age — not medical exams with a

guaranteed amount.

Motion made and seconded to recommend Option 1 — Recommendation passed unanimously.

EAP RFP
Tabulating results from EAP and will present at the next EWBS meeting.



Employee Well-being and Satisfaction Committee Meeting
July 22, 2015

Page 2

2016 Health Plan Renewal

A. Status Quo Renewal —9.3%

B. Combo Plan (changes across all plans) — 6.53%

C. High Deductible Plan (HMO and CHPD, no changes; NPOS deductible from $300 to $2,500)
-4.68%

Ted Pafundi reviewed the renewal options.

Example A —would increase 9.3 percent with no plan design changes.

Example B — would increase 6.53 percent with plan design changes. We looked at claims where
they were out of line. The plan changes would be based on the evaluation of usage.

National POS co-pays would be S500 or higher and our current co-pays are only $300

HMO Staff — no co-pay for labs — still paying 20 percent of cost - recommending some co-pay
changes.

Mike Gandolfo asked about ER co-pays — Do we have urgent care centers to let everyone know
that they are options since that co-pay is only $250 versus $300 for the ER? Mr. Pafundi
indicated that Risk sent out a flyer to let employees know there were urgent care centers
available. Risk contacted every vendor to ensure the list was accurate. Some stated that there
was a problem when they went to urgent care they were then sent to ER as the urgent care
facility was not able to handle their issue resulting in two co-pays. It was suggested that we let
people know when to use which — urgent care or emergency room. The ER should be used for
life-threatening illnesses.

Discussed the drug plans- there are new drugs for cholesterol and hepatitis which are expensive.
It was asked if we were looking at drugs that are currently on the Rx3 plan going to be changed
to generic drugs. It was requested that a listing of drugs and the number of employees using
them as well as which drugs are planning to go generic. Risk will get that information to share.
Even though a drug goes generic — there are some that are still in Tiers 2 and 3. Some drugs go
off and some go on the list; but will not drop our specialty drugs. What is the maximum amount
that specialist and drugs (Rx4)? Medical and pharmacy — $6,250 / $12,500 combined.

The drug plan will eliminate the deductible on Tier 2, the only difference in co-pay. Savings is
not as great as we are looking for, but it is closer to what the standard is. Looking at the data
from last year, 11,000 employees and dependents would stay the same; 8,000 would move from
Tier 1 to Tier 2; 3,000 will no longer pay the deductible; majority will stay the same. Suggestion
was made that somehow HR could have a site with coupons for medications. It was shared that
this is currently available on the website.

Specialist scripts result in 1.4 percent (over 50 percent); 17 members file 46 scripts resulting in
$1.3 million. Specialty drugs are driving pharmacy amounts and it is not unreasonable to

request members to pay $150 deductible.

Item C — with plan design changes — 4.68 percent (5 percent reduction)
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Payroll Model

Ted Pafundi discussed the payroll models

Example A — 9.3 percent across all plans — Staff plan had highest loss rate for last two years and
the cost should be based on what actuarially makes sense and stand on their own.

Example B — 6.53 percent — can see the difference in the payroll amounts.

Example C—4.68 — across the plans —the plans again should actuarially make sense.

By having three different plans (CDHP, Staff, NPOS), employees can make decisions and receive
savings to offset the payroll cost. The district would like to put the money in salaries and not in
insurance as that affects your retirement. Free up the total compensation packet to go to
salaries. Last year this group recommended taking $3 million toward health care from the $18
million in available salary dollars.

Kevin Smith reviewed salary increase impact projections over a 30 year career based receiving
either a 1.5 or 3.0 annual increase.

Most of the employees don’t even use the plan resulting in their annual earnings increasing.
The raise received for the lowest paid employees would at least cover any insurance increases.

Dr. Corbett summarized the payroll deductions and the difference between Option C— CDHP
and the current NPOS costs. He stated that we tend to treat Ted with disrespect in getting this
rolled out. We have to decide as a group what direction he needs go in to make solid decisions.

April Paul stated that we have to have time to make sure that everyone, including the providers,
has all of the information available to provide to employees and retirees so they can make
informed choices. We need to have a plan design today.

Ted Pafundi provided facts on what a Health Savings Account (HSA) is and discussed that an HSA
has some of the same attributes as an FSA (flexible spending accunt). This is just information
that needs to be looked at in case this option may be something to consider as we look toward
2016/2017 options. Since this was confusing and is not included as an option for this 2015/2016
plan, we shouldn’t talk about it today, but think about it as we look toward long-term options
for employees.

The unions left the group to caucus to determine if they wanted to accept the information as
presented or to continue negotiations.

The unions returned from caucus — Mike Gandolfo indicated that they are leaning toward option
B with modifications. They would like to see the ratio used for employee plus spouse and
employee plus children be adjusted slightly to shift the rate percentage as the charges for the
spouse is higher than for children. Other districts that have no changes in plans or slight changes
have different carriers — maybe have more than one provider. It was shared that that could be a
double-edge sword when you have more than one carrier their rates may be higher since one
provider is not covering all employees. When you compare it from different districts — our rates
do not compare. Mr. Galdolfo stated that they compared other districts including Levy, St.
Johns, Volusia, Pasco, Bay to name a few. It was stated that3 these districts are not the same
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size as Pinellas and asked if they checked those — such as Hillsborough, Miami-Dade, Polk. Mr.
Gandolfo stated that they sent out a request, but not all districts responded.

It was stated that Aon reviews the data to compare with actuaries to ensure that we are where
we should be. We validate the information before we bring back to the group.

The unions also want to have the deductible not only removed for first tear, but all dropped.
Would like the district to negotiate a lower co-pay with All Children’s Hospital for a better deal
when using their ER. Humana negotiates with all hospitals. The unions asked - What

percentage of employees who live close to All Children’s Hospital who use that facility?

It was stated that moving from a $150 deductible or lower and take away the plan design
changes, the premium would go up.

The group recommended Option B at 6.53 percent and tweak/ fine tune the design changes and
start negotiations.

Meeting concluded.

Bargaining Leadership Team began at 3:55 p.m.

During the EWBS meeting on June 17, 2015, it was recommended that the following be presented to the
BLT for approval:

e Humana CompBenefits Dental Plan, Renewal 6 percent — 2 year rate guaranteed

e Met Life Dental Plan Renewal 4 percent, 2 year rate guaranteed

e EyeMed Vision, Option 1 through December 31, 2019

e Met Life Voluntary Products, Hospital Indemnity, Defender ID, Legal, holding rates through
December 31, 2015

e Met Life Voluntary Auto, Home, Pet, no expiration

Motion made and accepted to accept the above recommendations and submit to the School Board for
approval. Motion passed unanimously.
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Agenda

1. Income Protection Plan RFP

A. Maintain current plan with premium reduction
B. Move to a more traditional Plan

Recommendation:

2. EAPRFP
Results will be presented at next EWBS meeting.

3. 2016 Health Plan Renewal
A. Status Quo Renewal —9.3%
B. Combo Plan (changes across all plans) — 6.53%
C. High Deductible Plan (HMO and CDHP, no changes; NPOS deductible from $300 to
$2,500) — 4.68%

Recommendation:

4. Payroll Model
A. Accept as presented

B. Continue Negotiations

Recommendation:

5. High Deductible/HSA Plan
A. Replace NPOS with HSA plan
B. Add HSA Plan to current program (If administrative and TIS changes can be completed in

time)
C. Educate and inform and add to program next year.

Recommendation:




PINELLAS COUNTY SCHOOLS m m

WWW.pcsb.or

Vision Mission:
100% Student Success “Educate and prepare each
student for college, career
and life."
July 22, 2015
TO: Employee Well-being & Satisfaction Committee
FROM: Risk Management & Insurance
SUBJECT: Disability Plan - Marketing Results
BACKGROUND:

The district has offered a disability voluntary product for over 25 years. It was previously insured through Washington
National and over the last 10 years has been purchased through other insurance carriers. The current carrier is Assurant,
which is administered by DRMS. Although the carrier has changed, the product and plan design has remained virtually the
same. It was designed and underwritten for an educational employer and is no longer routinely available in the
marketplace.

In April 2015, we were notified that Assurant will be evaluating this line of business for their company. It is expected this
product line will be sold to a competitor or discontinued.

CURRENT PLAN DESCRIPTION:

STD: benefit period is up to 2 years for iliness/5 years accident. Employees purchase monthly amounts, up to 60% of their
income, with three optional waiting periods (15, 30, 60 day)
Participation: 4830 employees

LTD: benefit period is up to age 65. Employees purchase monthly amount up their STD monthly benefit or below.
Participation: 3258 employees

MARKETING SUMMARY:

In June 2015, Aon-Hewitt conducted a market search to obtain proposals for our Voluntary Short Term and Long Term
Disability coverage. They received responses from Assurant, the incumbent carrier, and 7 other vendors. They were asked
to quote on our current plan design and if it was not available, quote on a proposed standard 60% income replacement plan.

Only Standard Insurance quoted the current plan, however there were still material deviations. The other vendors indicated
they could not administer the current STD benefit design.

The responders did quote on a traditional plan; however, there would be material transition issues due to the fundamental
differences in plan design, including the age-based rates. The overall premium ranged from $2,300,000 - $4,482,288.
Standard Insurance was the closest responder from a cost perspective to transition to a more contemporary plan, but the
individual premiums increased significantly over age 50.

Assurant responded with a decrease in rates to their current plan for 2016. The short term disability rate decreased 5% and
the long term disability rate by approximately 17%, with an overall 7.2% decrease based on current enrollment.

Options:
1. Continue with current carrier and plan design, with rate discount, realizing that changes in carrier may be imminent.
Premium $2,286,000 to $2,121,506.

2. Consider proposed traditional plan options, with material plan design and rate changes. Closest responder was
Standard, with overall rate similar $2,295,153, however, on an individual basis rates could double based upon older age

group.

RECOMMENDATION:




PINELLAS COUNTY SCHOOLS m E ;m g£ ]t
WWW.pcsb.or

Vision Mission:

100% Student Success “Educate and prepare each
student for college, career
and life."

2016 HUMANA PROPOSED HEALTH PLAN DESIGNS

EXAMPLE A: 9.3% Renewal No Plan Design Changes

EXAMPLE B: 6.53% Renewal with Plan Design Changes

v" National POS Deductible —
Employee $300/5600 to $400/5$800

v" HMO Staff - ER Co-pay from $300 to $S500

v" HMO Staff Co-pay for Durable Medical Equipment $50

v" HMO Staff Copay for Lab (To be determined)

v ALL Plans: OOP Max from $3,500/$7,000 to $4,000/58,000

v"ALL Plans: RX4 - $20/555/$95/5150; $250 deductible for Tier 3 and 4
(Currently RX 3 - $20/$55/$95; $250 deductible for Tier 2 & 3)

EXAMPLE C: 4.68% Renewal with Plan Design Change

0 National POS Deductible $300/S600 to $2500/5$5000

EWBS: As of 7/22/15



2016 2016  MONTHLY PREMIUM PP PP TOTAL TOTAL EMPL % Pd
Plan Enr  PREMIU EXPENSE COST BC BC EXP EMP EXP DEDUCT BOARD
CDHP
Employee 1,198 $623.01 $746,365.98  $373.81 $312.00 $373,776.00 $74,043.59 $61.81  83.47%
EE plus Child( 269  $1,000.10 $269,025.56  $600.06 $434.00 $116,746.00 $44,669.33 $166.06  72.33%
EE plus Sp 287  $1,038.35 $298,006.45  $623.01 $450.00 $129,150.00 $49,653.87 $173.01  72.23%
Family 494  $1,562.99 $772,117.06  $937.79 $680.00 $335,920.00 $127,350.24 $257.79  72.51%
2Board Fam 105  $1,562.99 $164,113.95  $937.79 $773.00 $81,165.00 $17,303.37 $164.79  82.43%
Total 2,353 $2,249,629.00 $1,036,757.00 $313,020.40
$26,995,547.94 $20,735,140.00  $6,260,407.94
76.81% 23.19%
Staff
Employee 1,832 $655.80 $1,201,425.60  $393.48 $312.00 $571,584.00 $149,27136  $81.48  79.29%
EE plus Child( 427  $1,065.68 $455,043.23  $639.41 $434.00 $185,318.00 $87,707.94 $205.41  67.88%
EE plus Sp 301 $1,107.57 $333,378.48  $664.54 $450.00 $135,450.00 $64,577.09 $214.54  67.72%
Family 666  $1,657.71 $1,104,034.45  $994.63 $680.00 $452,880.00 $209,540.67 $314.63  68.37%
2Board Fam 117  $1,657.71 $193,952.00  $994.63 $773.00 $90,441.00 $25930.20 $221.63  77.72%
Total 3,343 $3,287,833.75 $1,435,673.00 $537,027.25
$39,454,004.95 $28,713,460.00 $10,740,544.95
72.78% 27.22%
B e e e e e e e s T R |
NPOS
Employee 2,561 $683.13 $1,749,483.13  $409.88 $312.00 $799,032.00 $250,657.88  $97.88  76.12%
EE plus Child( 422  $1,109.40 $468,164.69  $665.64 $434.00 $183,148.00 $97,750.81 $231.64  65.20%
EE plus Sp 743  $1,151.29 $855,408.24  $690.77 $450.00 $334,350.00 $178,894.94 $240.77  65.14%
Family 878 $1,716.01 $1,506,656.78 $1,029.61 $680.00 $597,040.00 $306,954.07 $349.61  66.04%
2Board Fam 137  51,716.01 $235,093.37 $1,029.61 $773.00 $105,901.00 $35,155.02 $256.61  75.08%
Total 4,741 $4,814,806.20 $2,019,471.00 $869,412.72
§57,777,674.46 $40,389,420.00 $17,388,254.46
69.90% 30.10%

Pinellas County Schools 2016 Health Plan - Example A 9.3% No Plan Design Changes

% Paid
EE

16.53%
27.67%
27.77%
27.49%
17.57%

20.71%
32.12%
32.28%
31.63%
22.28%

23.88%
34.80%
34.86%
33.96%
24.92%

PP Inc Ann Inc
$31.81 $636.12
$51.06 $1,021.14
$58.01 $1,160.20
$79.79  $1,595.88
$79.79 $1,595.88

$33.48
$54.41
$63.54
$84.63
$84.63

$34.88
$56.64
$65.77
$87.61
$87.61

$669.60
$1,088.10
$1,270.84
$1,692.59
$1,692.59

$697.50
$1,132.74
$1,315.48
$1,752:12
$1,752.12

Total Annual P

Averages

% Paid

2016 Enroll.

Employee 5,591
EE plus Child(r. 1,118
EE + Sp 1,331
Family 2,038
2b Family 359
Total 10,437
No Health 2,300

53.57%
10.71%
12.75%
19.53%

3.44%

100.00%

$124,227,227.35

$11,902.58

2015 Prem Inc.

BC Inc
EE Inc.
% Increase

34,389,207 .3

838,020.00 3
$8,607.65 $3,294.93
72.32% 27.68%
$6,446,165.11
($3,207,680.00)
$9,653,845.11
5.47%




Pinellas County Schools 2016 Health Plan - Example B 6.53% Plan Combo Plan Design Changes

2016 2016
Plan Enr
CDHP

Employee 1,198
EE plus Child( 269
EE plus Sp 287
Family 494
2Board Fam 105
Total 2,353

MONTHLY

PREMIUM

$607.22
$974.75
$1,012.04
$1,523.38
$1,523.38
$0.00

PREMIUM PP
EXPENSE COST
$727,450.76  $364.33
$262,207.62 $584.85
$290,454.05 $607.22
$752,549.23  $914.03
$159,954.80 $914.03
$2,192,616.44

$26,311,397.27

PP
BC

$312.00
$434.00
$450.00
$680.00
$773.00

% Paid
EE

14.36%
25.79%
25.89%
25.60%
15.43%

PP Inc Ann Inc
$22.33 $446.65
$35.85 $716.99
$42.22 $844.42
$56.03 $1,120.55
$56.03 $1,120.55

Staff

Employee 1,832
EE plus Child( 427
EE plus Sp 301
Family 666
2Board Fam 117
Total 3,343

$639.18
$1,038.67
$1,079.50
$1,615.70
$1,615.70

$1,170,977.76
$443,511.02
$324,929.64
$1,076,054.80

$189,036.65
$3,204,509.87

$38,454,118.46

$383.51
$623.20
$647.70
$969.42
$969.42

$312.00
$434.00
$450.00
$680.00
$773.00

18.65%
30.36%
30.52%
29.85%
20.26%

$23.51
$38.20
$46.70
$59.42
$59.42

$470.16
$764.01
$934.01
$1,188.45
$1,188.45

e T R R S R R R R B A B R S s umsaie]
NPOS

Employee 2,561
EE plus Child( 422
EE plus Sp 743
Family 878
2Board Fam 137
Total 4,741
Total Healt 10,437

Total Annual Premium
Averages

% Paid

2016 Enroll.

Employee 5,591
EE plus Child(r 1,118
EE + Sp 1,331
Family 2,038
2b Family 359
Total 10,437
No Health 2,300

$665.81
$1,081.28
$1,122.11
$1,672.52
$1,672.52

53.57%
10.71%
12.75%
19.53%

3.44%

100.00%

$1,705,145.81
$456,299.95
$833,729.55
$1,468,473.44
$229,135.38
$4,692,784.13
$56,313,409.51

121,078,925.25

$121,078,925.25

$11,600.93

rem Inc.
BC Inc
EE inc.

% Increase

$399.49
$648.77
$673.27
$1,003.51
$1,003.51

$312.00
$434.00
$450.00
$680.00
$773.00

TOTAL TOTAL EMPL % Pd
BC EXP EMP EXP DEDUCT BOARD
$373,776.00 $62,694.45  $52.33  85.64%
$116,746.00 $40,578.57 $150.85  74.21%
$129,150.00 $45,122.43 $157.22  74.11%
$335,920.00 $115,609.54 $234.03  74.40%
$81,165.00 $14,807.88 $141.03  84.57%
$1,036,757.00 $278,812.86
$20,735,140.00  $5,576,257.27
78.81% 21.19%
$571,584.00 $131,002.66 $71.51  81.35%
$185,318.00 $80,788.61 $189.20  69.64%
$135,450.00 $59,507.78 $197.70  69.48%
$452,880.00 $192,752.88 $289.42  70.15%
$90,441.00 $22,980.99 $196.42  79.74%
$1,435,673.00 $487,032.92
$28,713,460.00  $9,740,658.46
74.67% 25.33%
$799,032.00 $224,055.49  $87.49  78.10%
$183,148.00 $90,631.97 $214.77  66.90%
$334,350.00 $165,887.73 $223.27  66.84%
$597,040.00 $284,044.06 $323.51  67.76%
$105,901.00 $31,580.23 $230.51  77.03%
$2,019,471.00 $796,199.48
$40,389,420.00 $15,923,989.51
71.72% 28.28%
,838,020.00  $31,240,905.25
,838,020.0 31,240,905.25
$8,607.65 $2,993.28
74.20% 25.80%
$3,297,863.01
($3,207,680.00)
$6,505,543.01
2.80%

21.90%
33.10%
33.16%
32.24%
22.97%

$24.49
$39.77
$48.27
$61.51
$61.51

$489.75
$795.35
$965.35
$1,230.25
$1,230.25




Pinellas County Schools 2016 Health Plan Example C 4.68% NPOS High Deductible | ||

2016 2016  MONTHLY PREMIUM PP PP TOTAL TOTAL EMPL %Pd % Paid
Plan Enr  PREMIUM EXPENSE COST BC BC EXP EMP EXP DEDUCT BOARD EE| PPlInc Ann Inc
CDHP
Employee 3,430 $596.68 $2,046,598.68  $358.01 $312.00  $1,070,160.00 $157,799.21  $46.01  87.15% 12.85%| $16.01 $320.11
EE plus Child( 609 $957.82 $583,313.60  $574.69 $434.00 $264,306.00 $85,682.16 $140.69  75.52% 24.48%| $25.69 $513.86
EE plus Sp 947 $994.46 $941,753.62 $596.68  $450.00 $426,150.00 $138,902.17 $146.68  75.42% 24.58%| $31.68 $633.52
Family 1,298  $1,496.92 $1,943,007.35 $898.15  $680.00 $882,640.00 $283,164.41 $218.15  75.71% 24.29%| $40.15 $803.09
2Board Fam 105  $1,496.92 $157,177.02 $898.15 $773.00 $81,165.00 $13,141.21 $125.15  86.07% 13.93%| $40.15 $803.09
Total 6,389 $5,671,850.27 $2,724,421.00 $678,689.16
$68,062,203.24 $54,488,420.00 $13,573,783.24
80.06% 19.94%
S B O R R B O P s i s snniess)|
Staff
Employee 2,086 $628.08 $1,310,174.88 $376.85 $312.00 $650,832.00 $135,272.93  $64.85  82.79% 17.21%| $16.85 $336.96
EE plus Child( 463  $1,020.63 $472,551.69  $612.38 $434.00 $200,942.00 $82,589.01 $178.38  70.87% 29.13%| $27.38 $547.56
EE plus Sp 375  $1,060.75 $397,782.69  $636.45 $450.00 $168,750.00 $69,919.61 $186.45  70.70% 29.30%| $35.45 $709.05
Family 769  $1,587.64 $1,220,894.92 $952.58  $680.00 $522,920.00 $209,616.95 $272.58  71.38% 28.62%| $42.59 $851.76
2Board Fam 117  $1,587.64 $185,753.84  $952.58 $773.00 $90,441.00 $21,011.31 $179.58  81.15% 18.85%| $42.59 $851.76
Total 3,810 $3,587,158.03 $1,633,885.00 $518,409.82
$43,045,896.30 $32,677,700.00 $10,368,196.30
75.91% 24.09%
NPOS
Employee 131 $654.25 $85,706.75 $392.55 $312.00 $40,872.00 $10,552.05  $80.55  79.48% 20.52%| $17.55 $351.00
EE plus Child( 43  $1,062.50 $45,687.59  $637.50 $434.00 $18,662.00 $8,750.55 $203.50  68.08% 31.92%| $28.50 $570.02
EE plus Sp 38 $1,102.63 $41,899.78 $661.58 $450.00 $17,100.00 $8,039.87 $211.58  68.02% 31.98%| $36.58 $731.51
Family 102 $1,643.48 $167,634.55 $986.09 $680.00 $69,360.00 $31,220.73 $306.09  68.96% 31.04%| $44.09 $881.71
2Board Fam 0 $1,643.48 $0.00 $986.09 $773.00 $0.00 $0.00 $213.09  78.39% 21.61%| $44.09 $881.71
Total 314 $340,928.67 $145,994.00 $58,563.20
$4,091,144.04 $2,919,880.00  $1,171,264.04
71.37% 28.63%
m

Total Annual Premium $115,199,243.58 90,086,000.00 25,113,243.58

Averages $10,957.79 $8,569.01 $2,388.78
% Paid 78.20% 21.80%
2016 Enroll. 2015 Prem Inc. ($2,581,818.66)

Employee 5,647 53.71% BC Inc ($2,959,700.00)

EE plus Child(r. 1,115 10.61% EE Inc. $377,881.34

EE + Sp 1,360 12.94% % Increase -2.19%

Family 2,169 20.63%

2b Family 222 2.11%

Total 10,513 100.00%

No Health 2,300



2016 Renewal Payroll Deduction Summary ; Options A-C

2016 2015
Plan Enr
CDHP

Employee 1,198
EE plus Child(ren) 269
EE plus Sp 287
Family 494
2Board Fam 105
Total 2,353

2015 2016 2016 2016
Payroll Ded 9.3% Ded (A) 6.53% Ded (B) 4.68% Ded (C)
$30.00 $61.81 $52.33 $46.01
$115.00 $166.06 $150.85 $140.69
$120.00 $173.01 S157.22 $146.68
$178.00 $257.79 $234.03 $218.15
$85.00 $164.79 $141.03 $125.15

Staff

Employee 1,832
EE plus Child(ren) 427
EE plus Sp 301
Family 666
2Board Fam 137
Total 3,343

$48.00
$151.00
$158.00
$230.00
$137.00

$81.48
$205.41
$214.54
$314.63
$221.63

$71.51
$189.20
$197.70
$289.42
$196.42

$64.85
$178.38
$186.45
$272.58
$179.58

NPOS

Employee 2,561
EE plus Child(ren) 422
EE plus Sp 743
Family 878
2Board Fam 137
Total 4,741

Total Health 10,437

$63.00
$175.00
5182.00
$262.00
$169.00

$97.88
$231.64
$240.77
$349.61
$256.61

$87.49
$214.77
$223.27
$323.51
$230.51

$80.55
$203.50
$311.58
$306.09
$213.09



% of Members

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%

Pinellas County Schools 1/1/2014-12/31/2014

Claim Stratification by Dollar Categories
45%
13% 129 15% 15% 15% .
4% 5% C 7% 6% 7%
- = .l l. Bm m> m- >~
No Claims $o $1-$499 $500-5999 $1,000-52,499  $2,500-$4,999  $5,000-$9,999  $10,000-543,993 S50K+

% of Mbrs with No Claims Total Med and Rx Plan Payments

65% of membership with claims cost under $1,000
50% of membership with claims cost under $500
13% of membership with NO claims, not even preventive

Total Med and Rx Member Cost Share



Salary Increase Impact Projection
30 Year Career

20,000 30,000 40,000
Cumulative Earnings Over a 30 year Career (1.5% Annual Increase) 750,774 1,126,160 1,501,547

Cumulative Earnings Over a 30 year Career (3.0% Annual Increase) 951,508 1,427,262 1,903,017

Additional Cumulative Earnings 200,735 301,102 401,469

Average Annual Difference Over 30 Years 6,691 10,037 13,382

:'t."af FRS Benefit Based on a 1.5% annual Increase* 14,33 1,530 28,707
Initial FRS Benefit Based on a 3% annual Increase * 21,343 32,015 42,686
Annual Difference 6,990 10,485 13,979

(*based on highest 5 earning years)



2016 Renewal Payroll Deduction Summary ; Options A-C

2016 2015 2015 2016 2016 2016

Plan Enr Payroll Ded 9.3% Ded (A) 6.53% Ded (B) 4.68% Ded (C)
CDHP

Employee 1,198 $30.00 $61.81 $52.33 $46.01
EE plus Child(ren) 269 $115.00 $166.06 $150.85 $140.69
EE plus Sp 287 $120.00 $173.01 $157.22 $146.68
Family 494 5178.00 $257.79 $234.03 $218.15
2Board Fam 105 $85.00 $164.79 $141.03 $125.15
Total 2,353

Staff

Employee 1,832 $48.00 $81.48 $71.51 $64.85
EE plus Child(ren) 427 $151.00 $205.41 $189.20 $178.38
EE plus Sp 301 5158.00 $214.54 $197.70 $186.45
Family 666 5230.00 $314.63 $289.42 $272.58
2Board Fam 117 5137.00 $221.63 $196.42 $179.58
Total 3,343

NPOS

Employee 2,561 563.00 $97.88 $80.55
EE plus Child(ren) 422 $175.00 $231.64 $203.50
EE plus Sp 743 $182.00 $240.77 ; $211.58
Family 878 $262.00 $349.61 23.51 $306.09
2Board Fam 137 $169.00 $256.61 230.51 $213.09
Total 4,741

Total Health 10,437

’;_:———-— L4 ¢ 20 = 3%0 ¢ 500> ¥HO
E+C —~ 34,3( < 20 6T+ [o00™ 165k
Bd.5 = 2532t Lo 0l + oo™ 1706
FAm — 43,950 2o = ?77+!ow=!‘37‘}
ZBF _ 43,85 20> §17+ 1w =18T)



Facts on - What Is A Health Savings Account (HSA)

Health Savings Accounts (HSAs) are like personal savings accounts or IRA's, but the money in
them is used to pay for health care expenses. They are similar to Flexible Spending Accounts
(FSAs) but you have the ability to roll over unspent money each year. The money you put
into an HSA is yours and you can take it with you if you switch jobs or retire. You or your
employer may contribute to your HSA. You are the sole owner of the account.

Note: FSA's have a use or lose it feature that you cannot take the money with you.

You cannot be enrolled in an HSA and FSA at the same time.

HSAs and High Deductible Health Plans (HDHP) were created as a way to promote
consumerism and help control health care cost.

The idea is that people will spend their health care dollars more wisely if they're using their
own money. In addition, doctors and other health care providers will have an incentive to
lower their rates because they're competing for business.

You can only be covered by one HDHP, including covereage through your spouse.

Premiums and employee contributions are typically lower for HDHPs.

All deposits are tax free. Withdrawals are also tax free if used for qualified health care
expenses. You can use it to pay for medical expenses now or in the future. You can even
use your account for retiree medical expenses.

Helps members become more engaged and provides employees the responsibility for health
care decisions because you control how your HSA money is spent by shopping around for
care based on quality and cost.



Health Savings Accounts

Triple Play - Tax Savings
Set aside money tax free (FICA, FITA) to utilize for qualified health care expenses
Unused funds accumulate interest (funds in a bank account in the employees name)
Distributions for eligible medical expenses are not taxable
Portable and can offset retirement medical expenses
Qualified health care expenses include:
Deductibles and copays
Dental and Vision expenses
Spouse and/or dependent health care related expenses
Alternative treatments (i.e., acupuncture)
2016 HSA Regulations
Minimum Deductible
* Individual - $1,300
* Family - $2,600
Maximum Contribution limit (employer + employee)
e Individual - $3,350
* Family - $6,750
Maximum OOP Maximum
* Individual - $6,550
* Family - $13,100
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